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Whose line  
is it anyway? 
Keeping the lights on: Who owns the lines?
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We’ve got piles of experience
with OSH regulations and
employment contracts
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Can’t see past 
the bull?

Worried it might 
hit the fan?

We’ve got loads of experience 
with asset protection
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Carol Patton
General Manager,  
Lawlink

Welcome to the Spring 2009 issue of 
Connect. This is our fifth issue of the new 
look format, and we are interested in 
your feedback. Please complete and 
return the enclosed survey form, which 
can also be found on our website at 
www.lawlink.co.nz. All entries will go  
in the draw to win one of five $100 
grocery vouchers.

We have been busy these past few weeks. 
As well as completing this issue of Connect, 
we have been working hard to finish the 
latest in our client booklet series: ’Your 
Business and the Law’. This booklet outlines 
the key areas you need to be aware of 
such as: 

•	 the appropriate structure for your 
business, 

•	 employing staff and dealing with 
customers, competitors, and the  
wider community. 

I encourage you to obtain a copy from 
your Lawlink firm, and to ask about the 
other booklets in this series that may be 
of use to you – Family Trusts, Corporate 
Governance and Estate Administration.

This issue of Connect contains a very 
interesting article on the ownership of 
power lines – you may even find it’s you! 
It also contains a feature that highlights 
the very real risks associated with being 
a company director, and the duties that 
require directors to take an active role 
in governance. Moving to a retirement 
village, is a lifestyle choice and there are 
many issues to consider. We hope you 
enjoy these, and other, articles in this issue.

Complete our survey  
and be in to win!

Connect is printed on 9lives Satin. 9lives coated contains 55% recycled fibre with the balance being virgin fibre that is chain of custody certified. The manufacturing process operates  
under an Environmental Management System that is Certified by ISO 14001 and uses an Elemental Chlorine Free (ECF) bleaching process, generating 46% of its power from steam.
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With the nomination period for the 

prestigious 2009 New Zealand Law AwardsTM 

(Law Awards) opening on 7 August, clients 

of law firms nationwide will soon have the 

opportunity to win an XT Network-powered 

Blackberry® BoldTM  (RRP $1,199) from 

Telecom – simply by having their say  

on their preferred law firm.

‘The great thing about the New Zealand 

Law Awards is that it gives clients an 

opportunity to judge the performance 

of their lawyers,’ said Darise Ogden, 

Managing Editor of NZLawyer magazine, 

the organiser of the Law Awards. 

Clients who participate by either 

nominating a law firm via the Law Awards 

website (www.lawawards.co.nz) between 

7 August and 8 September, or by voting 

between 18 September and 6 October, 

will go into the draw to win an XT Network-

powered Blackberry® Bold™. 

‘There are very few clients that would  

not have felt the effects of the global 

economic crisis,’ said Ogden. ‘New 

Zealand’s best firms have acknowledged 

that and have effectively ‘partnered’ with 

their clients to ensure that their clients’ 

interests and assets are being protected 

both now and into the future. We want to 

know who those firms are so that we can 

acknowledge them as the ‘best’ when it 

comes to caring for their clients.’

The Law Awards consist of a number of 

categories, based upon the size of the firm, 

and the type of legal work done. Law firms 

can be nominated in multiple categories, 

and several Lawlink firms have featured 

as finalists or winners over the years. In 

2008, Wynn Williams & Co won the Legal 

Personnel Employer of Choice Award, an 

award that was won by Webb Ross in 2007. 

Anderson Lloyd has also been a strong 

contender in the past, taking home four 

awards in 2007, including the Winscribe 

Large Law Firm of the Year Award.

By focusing on excellence in client 

service, rather than which firms advised 

on the biggest deals, the Law Awards 

acknowledge those in the legal profession 

who are truly attuned to their clients’ 

needs, whatever the size of the legal 

issue. ‘It’s about rewarding those firms who 

have provided timely, constructive, and 

proactive advice – advice that has helped 

ensure their clients’ survival at a time 

when many businesses are sadly failing,’ 

added Ogden. As such, she would like to 

encourage clients who have benefited 

from that assistance to nominate their 

lawyers in the upcoming law awards.

Readers wanting more information about the 

Law Awards can visit www.lawawards.co.nz, 

or contact Darise Ogden on (09) 368 9504 

or darise.ogden@lexisnexis.co.nz, or Project 

and Sponsorship Manager Gareth Jones on 

(09) 368 9513 or gareth.jones@lexisnexis.co.nz. 

The winners of the 2009 New Zealand Law 

AwardsTM will be announced at a black tie 

ceremony at the Auckland Museum Event 

Centre on Thursday, 5 November 2009.

© LexisNexis

WIN How good is your law firm? 
Win an XT Blackberry Bold for having your say!

While the economic environment is 
still very challenging for some clients, 
many of the factors are there now for 
our clients to establish some stability in 
their lives and businesses. This will allow 
them to look at things more positively. 
Inflation is low. The employment market 
has freed up considerably and as a 
result costs of employing staff have 
dropped. Borrowing costs are as low 
as they have been for many years. Of 
course the problem now is finding ways 
to raise new finance. The borrowing 
criteria set by banks are a stark contrast 
from where they were last year. 

I get the sense that there is light at the 
end of the tunnel. There has been, and 
will be, changes to some of the red 
tape legislation which has held back 
development. Unfortunately those 
changes in the law have created new 
pitfalls for our clients. The amendments 
to the trial periods in the Employment 
Relations Act, disclosure requirements in 
raising capital and the way the Resource 

Management Act works (to name a few) 
are all largely positive. However they  
have created new hoops for our clients  
to jump through.

There is no doubt that the environment for 
businesses and households is very different 
to that which existed over the last five 
years. It is important for clients to continue 
to question the way they structured their 
affairs and the systems they have for 
running their businesses. Those structures 
and systems were developed in a period 
of growth and when security of income 
was higher. They now need to be looked 
at afresh so that they are relevant and 
robust to cope with this environment. 

Webb Ross sees these challenging times as 
the opportunity to ensure clients do things 
in a way that matches the climate. 

Is there light at the end  
of the tunnel?

Wayne McKean
Managing Partner,  
Webb Ross
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